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EDUCATIONAL 

PROGRAM GOAL 

 

Training of masters with strong knowledge in the field of modern 

management and education quality management in accordance with 

high academic standards, able to formulate and solve modern 

scientific and practical problems 

AREA OF 

PROFESSIONAL 

ACTIVITY 

Education and upbringing, scientific activity, state regulation 

and management related to education 



LEARNING 

OUTCOME

S (LO) 

LО1 – explore the current methodological and philosophical problems of social, humanitarian, economic 

sciences and modern management; 

LO2- apply in practice the theoretical knowledge of classical management; assesses the problems of 

knowledge management and innovation in modern society; 

LO3 - solve problems in the field of professional competence and strategic planning, is able to identify 

factors affecting the management of the quality of education; 

LO4 - put into practice the skills of theoretical and methodological analysis in all areas of management, 

synthesizes the knowledge of related sciences in order to solve managerial problems, sets out key thoughts 

in a foreign language; 

LO5 - apply the methodology of scientific and pedagogical research in the process of performing design 

and dissertation work; owns a culture of research, takes into account patterns, principles, technologies and 

methods of managing educational systems; 

LO6 - evaluate modern concepts in the field of human resources management; 

LO7 - develop case studies and practical tasks on topical problems of operational and HR management 

with the aim of discussing and critical analysis; 

LO8 - model the managerial processes characteristic of various educational systems, correlates them with 

the realities of the modern educational market; 

LO9 - apply national and international standards governing the professional activities of a modern 

manager and features of cross-cultural management; 

LO 10- show willingness to cooperate with colleagues, work in a team and develop a corporate spirit; LO 

11 - finds productive organizational and managerial decisions and shows willingness to bear responsibility 

for them; 

LO 12- are guided by the humane principles of human resource management. 


